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FBEAMBtS 


This JlgrssiieBt is aiitersd into this lltl 
by and between the Board of Edsicatios of the Tows of Clistoa, lew Jerseys- 
liereiiia,ft4tr cail-sd t.h& and tlie Clinton Teachers lissociation, 

hereinafter cal3,ed fche '’B,ssosiat.iori» ** 


IISCOGIIITIOl 


Section 


® ® B3ccl . nei¥e Eeprc^ fi tatio p 

The Board hereby rscogaizes the Association as tlis exsl'iisi’re 
representativs for ccllecfcive negotiatioas coacerniag fchce feeriis aac! 
conditions of siaplofaaat of all the personnel listed below^ whether 
under contract^ or on iB&we^ eiapioyecl,? oir to be employed by the 
for the 1976-1J78 scliool veaxss 


Classroom Teaiiciier 
Physical iM'ucation Teacher 
Masic Teacfeer 
Librarian. 

Reading Teaciit-rr 


Art Teacher 
Nwrse 

b * Def initioyi. o f Teacher 

iJaless otherwise indicated, t 
hareiaafter in this Ag-reement^ shall 
listed above,, represented by the Assc 


he tsrim ”t> 
rsfer to a, 
s.iation in 


iaefi©r*%. when uses 
.1 professional employees 
'&Si€i S egotiating rait 


as above dcsfiasd- 


mi 
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NEGOTZAglOM gROCBDOl E 

3<, Section III 

s53Jaa!Bit'CJos?i;'4J 

*• *• iBitiafcioa, o£ Megotiatio ns 

Til® parties agree to csater into collecti¥e aegotiatioas ? as long 
a« tlie Association reipreraents a majority of professional employees 
over a successor agr^icaieat mid©r Chapter ",123,.#,, Piiblic Laws 1974^ ia 
g©od~faitii efforts to reach agreerAsnt; oa all ranfeters coaceniing fceiaas 
aad conditions of teachers® €jffi.ployiB®iit» Such aegotiatioas should begin 
by October 3# of t.h.e cjaleaciar y€»r preceding the calendar year in which 
this Agreeiaent. expires, Mmj agreeiB€®,t so negotiatted, shall apply to al..l 
teachers? be reduced to i?r.iting? be signed by the Board ®nd the 
Association# and be adopted by the Board and the Associatioa® 
b. Data 


Disriag negotiations, the Board and the* Ass-ociatioa shall present 
relevant data, exch-ange poiots of vi.ew? and sake proposa,ls and covMtex 
proposals*. The parties sfaal,.,l supply to each other for iasspectioa sad 
copying all reqaested and g®rtiaent .xaeords, data.# s-iiii iafG»ms.tion of 
the district as a,ll,cwesS by .lawo 
c® Selectioa of lasgotiathrs 

leitJier party in aay aec|otiat,ions slieil hsmm coatxol over the 
selection of tlie aegotiating repregieirfeatives of the ©ther party® 'The 
parties autuaily pledge that their repicesentatives sliaii be slothed with 
all necessary' power and ai3,tiio,rlt.y to .aiake proposals, consider proposals, 
aad makes counter proposals ir* the coarse of ise§otiatioiis, as allowed 
by law® Ko provisions of a .new contrast shall becorae effective antil 
Mie obliga'isions of both parties requi-rsd oa page 2.5, Ssetion 18 have been 
fulfilled® 




witli say other orgaa 
of this Agreement® 



parties except by an 












In tlie ©vent a grievance is filed at anch time that it cam>,ot 


be processed throagh all the steps in tliis grievance proceclure 
by the end of the school year and, if left «»soived until the 
beginning of the next school year, couM result in irreperable 


hana to a party in interest, tiie time limits set forth herein, 
shall be reduced so that the grievance procedure lay be exhaust© 
























isisioa ©f 

the iapartl.. 

1 both pari 

bias 9 

tm&r ' its. c 

»n axpaascis 

d ^»sS'» y, jSf 1 

arbitrator 

■Musatioa 

and the 


qx'ievanee wlsiera 


iieariag tlie pa^tias. FollotJiag the lieariag,. tii@ impartial arfeitrat© 

after coiapietion of th9 lieariago Tlis dssisioa ©f the 
ariiitrator sliall he final and binding ©a both parties < 

d, Sacli partj to the arbitration shall bear'its. ow 
escespt that th© f©e and esepeas©® of ■ the impartial s 
shall b© sliariifa csqaslly bj tim Board c 
Teachers ilssoeiatioa.. 

e. An arbit'iratics'ji deci.sicm tiliali applj/ oaly to 
is fesiag arbitrated.!? mid sliall not create any liability against 
either the B©<arci ©f IMacatioa or the Tcsaoiiers Asseiiation tfitfe 
refereac® to any other leatter ©r thing® 

£• Til® arbitrator's aiitlnoritjf §hall b@ iiiaited to applfiacj and 
interpreting the express t@xmM and coaditioas of the Agr«®a®nt® 

Ihe teXtxaX'Oi ai,i'£horX'cy ro wi'Idi rar.0S# 

©E to add t@g iiiibtr.aet. froa.? ©r otlierifi.@e sraead th© tssras of 
this Pkgx&mmnt , 

Miacellaiiiscsasi 

a® All meetiags and li©ariags lander this procedure slaail be 
coadacted in private and sha.!!, inclBde only iiimsIi parties Go<5ricer!ied 
sad their clesigaated or selected represeatativeri |. MsEstofore 
referred fe© in t!ii§ Agre«en-t» 

fe» Th& aggrieved person and the Idncation Association may be 
represented at all stef@s of the grievance proesdare hw thess^ilifes ? 


or at their optioa, by a re|>res®atativ@ selscted by tim aggrl@va< 
personCsI. 



s» Jsli dsciiasiitsi- cs^micatioas aad r«eords clealiag mth, tlie 
prsssssiag of. ai firi@mae@ sliall b@ filed in a separate griwauc® 
fil© aafl shall not los lc©p't in fctie psrsQiii'i©! file ©£ anj of the 
p.ar tieipaat-s» 

■a* fha gi*i©i?a.!ice sliall h-m stitiiitted oa the fozm satinilJiY agreed 

upon bj the Hoards Miiainistrcitcioa and the AssiosiatiGiie 

* 

wmwimms mmq issPoi is iBiLig iES. of __ the i.ssocim'ioi 

:ioa 


i^sOsr-csssHsSM.viS'i: 


Assoc i ation, Bttgia gjss. 

A©s<ociati@a hiisiaegs aaj be cosidisct^d ois scfeool preai 
provided it dioss not iaterfere with tise iioraal selisd^iied elassei 
or ®.§@igi®s!itg @f a. tmmsims» 

A gsogiai ;ij>.n Hgetiiigg 

Tfe@ Ji®TOciati©a sad its represeatatives sliali have the right 
to usm school Imi'Mimgs at aii reagoaabl© l»'ars for aiaetiags* 
P^jsiaission ©f fell© Frincipal or liiin designe© shall fee regaireda 
Sacli peraissioa stisll aot be witliiiald laiireasoaabljo 
Posters S Aiiii©'aiis®iaeatii 




.Of to A.ss€i)cia 

,tioa affairs i 

ilsail 

> A-iS- ... 

ardiS 

in any are® 

acesjisible t© 

the 

:ts iiiaJ: 

.ess 

siscii lisii'e bee 

a approwsd bir 



public ©r t© tiiii gta^aeat© faio-les 
Principal* 

Scliwl Bgiaipaeat 

The Associatl©!! have tfc© privilege of asiag gcliooi fasilifeies 

aM tifii£ps©atff pertaining to .Association. businesjs, Ineludiag 
tfpgwriterg^ iiimssgrapl&irig other diiplicatiag ®gaip®©at# 

calcwiating i»ctiiE©,s a.ttd all types of aisdio-visml eqisipaent^ 



©xeiadiag Prineipal*s -aM Board®® offices aiid ©q«ipia©atf wtiea such 
egaipsiat i® siot ©ttierwise in ussp witti p^riaissiosi ©f tti© Priacipe-l, 
provided fcliat this shall aot intfirferti with or intfimipt aorsal 
sclicoi ©psratioas* T.lie Association sliali assosie tJie rsss|xmsibiiity 
for dasiafe ©r d®g.trii.et.i©ii to school iigi-iigiiejat. eseliisiw of 
aorml iis©» 

Asiiociafeioa Bnlistiii;"." Board 


Til© .UsstOGiatioia sfeal.1 liave# is tlie sclio©! fenildiirw, the ©xelesiva 


ase ©f ai ballfitifi iscsi&rd^ tfe© location to be desiciaed fey tli© 


Priacipsil 


gghogl yMi l. 

The Jlfifsosiaticm sliali nave tli© piri's-ilege of 'asing the iatr©“ 
sefeoal mail fasiiitiss and silslici©! iiaii l»x©g for pertinent 
Association biasiness it cleeas a©sessarf» Tlie admisistration 
is aot respsiifsibl® for Assoeiatioa mailo r 

P@rtii’i©at' lafcamstion 

Appr©p.ri©ts iiifomatioa pertainiag to eansational programs (? Stall 
DepartiBsnfe decisions miii policies |. nM State edaeatioa laws will 
fee fisraislied 'to tli© Assoeia'tioa as tliey b©eiJ3a« aimilafele« 

SCFiOOL CMMMDMR 


Caleiiidag P^gepagafelo'ii 

Tlie seli€Xi.l e&leM&mx fee established by t,li© Board upon 

res©iais?iiiiati©a$ o£ tli® 


arnie'cratioa sf'ter coastiltatloa witfe 


reprgfseatetives Mi® Assoeiaitiori 


ter l@ar, 


It is sagfested fey tlie Agsecafeioa tliat th© ©ptiaaa in-school year 

St of aot »@r© thaa 185 days# insladiag on© day for ©rieatation. 



tli-e fmxthms e©Bsml|ati©a ©f both BamxtJ Assssiatioa and fiaai 

■W 

ot ealftadar @djiigt»i©ii,'fcs will lis saiie hy th® B©ariS 

of gd53c®ti@;ii« 

mjciiiss iiOliss mm t eacmimq mans. 

Sectio s.¥II 

_ IlQ mgs 

.i.« >4s proufe;s;j3ioBa,ls«j, fsi'j^aeliexs asias-itpsotecl to .ss'^ote to icfeifijc 

titt© tiS^S S9C©3S0.1Cy to tllSlX XliSD©SlSi,l3,iXl.t;J.®S ^ 

2» Taasasjrss aro to ia the seJiool baiiaiiig at least 

fiftesB 1151 fflisistes before tl» cpesiijag of th* papilii* ssliool 
diif IS:30 a»ii4 aaci r«aix:i at least fifteen Ci5| salsmtes after 
oiiite »,;i.oefe iji'i. else paisi-As** sefiiBoX csay |3s80 p«ia*|i ©sccspt W'xi.Si&y 
a»a t;iiie deyjg; ,pr@c;e;gdiiig scil»o-2. isoiidaysi aiaisfces<. oi: as 

long as tbe ssf®'fcj csf the imijile is aassreci, 'feacliers may he 
excused @axlior bj the admiaistrator t€? attend %»rksliops*, 

4Sa a'oiai'.5a.',isr® are iC5«*ja •t.itoooteo feia:5f‘.<7ij;:cl tlio rogialar iLT!‘.“‘5ie,hcc».l 

4. ■v’iSS.oa ii.i'.OliiSi..,!;. .acti Vl..fc.r'a''3 Wh'XJSl'i r<Svflli:,2?S SOiCl'l 

ci'i&citiiCMiiic© *, to.ip.pi-?! iB'X sno, iS'SJ..'fc;lR4| mooerts:!., 'coyimi.-tio! 1'Xft ■s.sirsfif.s’eT'jr;-';!'*? 




Jif2 sijailair aa®tiags wil 


be aateally agrecal epors by tii® PririciF-^al 


toaseli Pariods 

?:Trv'r 4 :<!asi'Ssivjssr:i^^ 

i» Toaeliers gfiall imire a diit 
thirty C30J- soBSsetitiFe saiaat 
fiSiag aiiofied pupils as loiscj a 


ps-riod of at least 


""free iiaaeli 
tf ©r sot 1©®® tJiaia -fcfe© luach p©i 
















TE&CliES ASSIGlMgMT 













a written jaotice t&at siicJi ejaplofaeat will er will not be 
of£ere*d for tfee a@ 3 ?t; nacceediiag y@ar» 



year snail occar, tJie Priacipal siiail notify tlie Association, 
by posting oa the bmlletie hoard snch p^aitlon. 

2» Teacher* vim desire a cliange in grad® aad/or sabject 
assigiiMiit mmy file e written statement of swh desira with 
the Principal within three wcseks of such posting. Such 


t«.aclier desire® to be asaigned. 

3m As sooa as practicable# ti» principal shall post in, the 
scfeojsi and deli¥er to tiie AssociatioB a schedule shwiiig the naaas 
of all teachers lAo liwre been reassigned and the nature of such :<■. 
rea»*% 2 iaent» In detersiaiag assig.o»e,ats# the Principal shall 
iioaor a reguest for voluntary reassigawat if it coiaciies with 
til© in^fcOTetioaal «y»t«a a.M best interest® of the school sy»t«i, 
ae d«tei*iaed by the Principal# 

4® Iff a voluntary xsasalgisBent is aot. granted fcfes teacher 
involved shall have a aseting with the principal in order to 
dlscttss tli« Xiiaffoafsl why t.tie reassignssat was aot approved* 

Tit® teacMir my hmm «, reps-esjentative prsaeiit. 

5. If tJae Ksutiag with the prineipai does aot prove sstisfactory # 
thm teac&tir iavo-lvsid will lsav4% a meerfcing before t.te Beard to 
dia©a«» the The toaeliair nay have a r«pr«seatetive 


accoapaiiy tli«ii at tli« s»etlrici® 
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G® Involimtary Rfeass ig maeii t 

lo InTOlontarj reassigiaaaRts sfeail be avoided wherever possible 
2. Notice of involuntary reassignaeat'shall foe givan to 

teacaers as soon as practicable, and excspt ia emergencies 
no later -fcliais June 1® 

.> • All xiivoxoiiT.&K'y reassiguffierit sliali. b© laade only after & 
meeting betwecm the teaclser involved and the Principal, 
at wincn tiiae x.tie teacii©ir sliaii be notified of ttie reason 
^.ixex'eirorfe* Xxi tae event that a teacbeir objects to ttie 
reassignment at this meeting, upon the request of the 
teacher, the Principal shall meet with hia again. The 
teacher may, at Ms option, have? an Association repre¬ 
sentative present at such meeting, 
gROFESSlOMAL C OM PSKSATIOM 

10. Section X 
A, Salary 

The salaries of teacaers covered by this agreement are set 
.forte in fiscneauie A wli 2 .c..li ia attached hereto aad ssade a part 
of this agreement, 

Placement On The Gui de 

All employees under category TEACHER, inclading special 
fields, will be placed o.n guide according to their ediicat.ional 
gurtxifAcatrons and, yaars of teaching experience# Present-ly 
employed Boa-degree teachers perittai^ssat cm-tificatss are 

CO 06 consAcssz'efl as tc^achexs with Bs.S..>/BaA» degrees. 

C. Military & Other Sgrvice 

Ail previous years of St&te certified professional e.xp«rience 
mad up to 4 years military servi.ce, 2 years of alternate civilian 
















a Schedule "A** wbicb is attaeliefi beret© aad loade a part liere©£» 

S. Method of Pa?/a‘ieri.t 
1 * I'ett CIO) i»nth 

Escia teacher employed on a ten (10) monfcfe basis shall b«n 
paid in twenty C20| equal seiai“iioiithlf iiiafeallinent8» 

Siaiaaer Pay Plan 

Each teacher aay individually elect to lieve ten flOtl percent; 
of his wontiily salary deducted from feis pay» These funds 
alia3.I bo paid to the teacher or the teachers estate on the 
final pay day in Jane. 

3 « Exceptiona 

When a pay day fails oa or daring a school holiday# vacation 
or weekend# teachers shall receive their pay checks on the last 
previous working day. 


Each teacher ehall receive their final pay and. the pay schedule 
for the following year on tlieir last working day in June. 




TSaCIiSBS* SALARY GUIDE ~ JJ?€-1S77 


u A. „ «S ^ Degree Giaide 

Steps 

B *. A ® /B » 
Degree 

1 

9,800 

2 

10,150 

.3 

10,850 

4 

11,250 

5 

11,550 

s 

11^900 

7 

12,450 

8 

12,750 

9 

13,050 

10 

13,350 


13 i S50 

12 

14,000 

13 

.14,350 

14 

1.4 |f ^ W 0 

15 

15,050 

16 

15,550 


toagevi ty I n c re ment e. 

Longevity iiicr«eBtss Ti^acliers will awarded, mi 
lBcr«aent basad on tbe following years off serv-ice 
a. More tiiaa 15 year® ~ $i00 
More tlian 20 years '™ $200 
c. More tfeari 2:5 years $300 
d* More tlaaa 39 years ~ $’400 


«dditi-oaal 



3« Exception 


Teachers employprior to Septeusber iS74 with 30 or more 
greidwat-© credits as of September 1974 will be iaci? 2 ded. osi the 
M*A®/M»S® scale« 

* ^d’yaxtced Degree IncremeBts 

a® BA/BS 4' 15 graduate credits shall i*ec«i¥e $250«, 
b«, ISA/MS shall recjeive $600. 

Co MV'MS 4 15 graduate credits shall reesive $750 abo¥e the 
base scaia. 

d. !4A/MS 4 30 graduate credits shall receive $SCI0 ab 4 >v© the 
base scale* 

12 , Section 

Co Carriciilar Prograa Guide 

The Board of Education tmy offer after acliool activities to broaden 
varied students’ interests. Tlie following types of prograias aay be 

offered: 

1, PrograiBS offered 2 days per week starting by 3 s 15 and sndiag 
by 4:45 for a pariod of eitl»r 4 or S weeks. Coapensatioa will 
be at tiiie rate ot: 84 per moatli. Proposals will be aade in writing 
to the principal and be appro-yed by tha board. 

2® Boys basftetoaii#. gix'ls basketbaii and cfe,eerleadi»,g shall be paid 
at the anniial rate of 336. 

3, The Safety Patrol Advisor shall be coapsnsated at tiic*. rat€% of 
§150 per year. 

4, Extra fmpezwiaorj peraonnel, approved by the principai, shall 
be paid §6 per activity deij. 

Teacher participation in eactra oarriciilar activities shall be by 
applicatioa# paid as in Scfiedala B., and ishall be notified la writing. 



13« Section XIII 




ZMSTJRftMCE PRQgBCTZOK 
Heal'fcia Care Protection 

The Board shall provide the following health, care iasiiranc© 
protection t 

For ail personnel covered by the Agreement who remain in the employ 
of the Board for the full school year, the .Board shall make 

or full family insnraace premiums 
as appropriate to provide ineurance coverages for the 12 wsntlis 
period coimienciiig Septeaiber 1st and ending August 31 ^ 

The Board will pay the foil, pr«Biwa for the employees and their 
dependents in the area ofs lew Jersey Public aad School Employees 
Health Benefits Plan IBlue Cross, Blue Shield# and Major MedicaiK 
B. Health Care InfojnBatio a 

The Board shall provide to each employee a descriptioss of tfca 
health care insuraace coverage provided under this article as 
soon as available. 

14« Section XIV 


PBRSOaiAL Lm¥E 

A® Subgtitatiag 

Th© Board will pay for su>bstittite teachers in. the following 
circiia«tance»: 

Pergonal sickness per state 3.aw* f3.8A-*3..S~2 "Sick leave 

with f».li pay for Biaiaiw. of tea school days in any school 
year*; 18-13-23-8 "All days of aliowabi® sick Isa^^e 

aot utilized in any year .gfea.ll be caaelative to be used for 
additional s.ick leave in subseguent jears»*’| 




.family -» 3 days per y 

is ~ f&ther, mother ^ father-iu-IaWf iaotlier-ia-Ia 
tittsbaad# wife^ or any other «*iaber of ioaediata 

sS^ icx m § 

ix& til® iwaediate. - 5 school days, 

is - father# aotlier, f4fefeer~ialawy swther-in-law 
, child ^ huBbmdf wife^ or any other aeiaijcr of t 


ichooi da' 


of other relative not listed above 
subpoen a - R«aber of days ppecifiac 
ge of * teacher - 2 dav8» 


iiy appear-ase© in 


for days of court appearance only if the tesclier i.s foa 
not guilty of any offense or wins »ie Iwdgeaieat against 


OeS^ Reserve or National Suard 

«raSSffiSSB!Sya««!a<5»S5S*RW,iSSKffiSiSKi«S5S!«!8»«!weiBiS5S»^ 

'fiae accessary for persons called into temporary actir'e 
of any unit of the U.Se Reserve or the State S«tieiiai G 
provided sucii obligat.ioi?.& eanaot be .fulfilled oc. days m 
school is not in session, A ti^acfier shsili ha paid up t 
weeks salary# less the siiltary pay# oace a year. 









ist«d la writiaf trom a doctor* 


These 


sfeoeld not be j»re tAma one school ye 


i givea to tJi« Board. Intesifcitiis of re 
1 writing to lihe Board of Edttcatioa by 
ffidar vear« cassis %Azh.:i.na t.a 





















.OTOrf" Sick Learo •> There will be no “carry owr‘* 


sick l&me froa other districts^ 

Sabbatical Leave ~ Sabbatical leave may be granted t.o a 
teacber fey tli® Board for study and/or travel subicect to 
tlie following coaditioass 

la) O ages^.~ a sabbatical leave aay be graated to oae "teaclser 

At i aao ^ uRe ii 0 © 

R«g««gt For a Sabbatical ~ aegisest for a sabbatical 
leave Mat be received by Priacipsi ia %fritiBg in 
sacls fora *a way be totually agreed upon by tbe 
Associat-loa and tfe« Principal, no later than becerjiber 
A 5 aad action aost be taken oa or before the .regular 
JaBuary 15 meeting of tfie school year preceding the 
«cb«3)l year for which the leave is r-iaguested, 
l»epgth Of Service - The t«aclier Ms ccapleted at loa«t 
seven full school years of service in, the Tom of Clinton 
School District.» 

Cd| Salary R«iiabiaraengat •• A teacher oa sabbatical leave 
for half year will .be paid full salary., a teacher on 
sabbatical leave for a fail year will be paid half 
salary. 

gatarn Fr^oro Sabbatical - Upon retaxii froa sebbaticai 
leave# a teacher shall be placed, oa the salary schedule 
at the level which fee would liave ac.bieved had tie remained 
actively employed J.ii the system# daring tbs period of 
abseiic®|. and if tlifi:! ■teacher so desires# bs given the 
assifimeiit aad po»£iiJ.oa held prior to the sabbatical leave* 

























-23- 


f2E42Si£jlS®MMs "• rnmmevmr any notic® is r&qnired to be given 
oy eitlier os: the paxtles of this Agreessiit to the other, 
pwrsmnt to the provision of this Agreement, either party 
shall m so ia writing. The Board aa<l the Association should 
meet periodically to review the contract and to discuss items 
of miatuaA interest. Such meetings may be called by either 
party at a autwlly agreed tine witli two weeks notice. A 

written agenda will be presented prior to the meeting. 

17. Section xyzi 

RIGHTS OF THE BOARD 

- Ttm Board reserves to itself sold 
jurisaiction and authority over matters of policy and retains 
■fea4© right, aa*?J<eC€ only to the Ixaltat-ions imposed by tiie language 
of ^his agreement, i» accordance with ppplicabie laws and 
regulations Cl„| to direction «iployees of the sciiool district, 
a. I to hire, pro»te, transfer, assign, and retain employees 
la positions In the school district, and for just cause, to 
siisp€-.i.d!• *,,w 4,»8»rt!aws, uiisciiars®, or "cake otlisir disciplinary action 
agaxnsr employees, |3,| to relieve mpioyeea fr«a duty because 
of leck of wor« or for M-har legitimate reasons|4»| to aaintein 
the ©i-ficieBsy of the achool district operations entrusted to 
them, 1 5,1 to determine the .aettiods, means and personnel by wtiicli 
sacii operations are to be conducted and |6«| to take whatever 
actions imf b« aecessarj to carry out the Mission of the school 
*4-j,sci**40t Ml SitiiMtiPHs c>£ siss.rg'#B0y * 




















